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2. In all case®, some Is a a edi a te first aid treatment -Hill be 
required, and where the severity of the injury requires the ser- 
vice® or a professional, it is assumed that Soever is in charge 
Kill tabs isaaediate steps to call a doctor and ease neons of tons - 
porta tion* Txxm a legal standpoint, the min problem. arises in the 
case where parent or rcirhxu'scauit is inquired for services ob- 
tained from a private source, or where- G- Vermont medical attention- 
otter than CIA- is given a person not autocratically entitled to re- 
ceive it* Store are, of course, the collateral questions of con- 
tinued hospitalization and nodical services, compensation for loss 
of pay, and, in the alternative, death payments to surviving bene- 
ficiaries * 
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5* FI'CA Benefits. The riinisara compensation to which each trainee M e’r* 
playse*' wuS 'be Wilt led is provided for in the Federal Esg>loyees* Compen- 
sation Act* The following provisions are applicable i 

a. Co;jpenaation for death. If death remits from the injury, the 
United ^ates^'sSali pay to ‘ fcho following persons for -the following per- 
iods a monthly compensation equal to the following percentages of the 
deceased employee f s monthly pays 

(1) Widow* To the widow, if there is no child, forty-five per 
centum* This compensation shall he paid until her death or marriage* 

(2) Widower* To the widower, if there is no child, forty-five 
per centum if wholly dependent for support, by reason of his physi- 
cal or mental disability, upon the deceased employee at the time of 
her death* This compensation shall be paid until his death or mar- 
riage or until he becomes capable of self-support* 

(3) Children. To the widow or widower, if there is a child, 
forty per centum and in addition thereto fifteen per centum for 
each child, not to exceed a total of seventy-five per centum for 
such widow or widower and children. The compensation payable on 
account of any child shall cease when he dies, marries, or reaches 
tbs age of eighteen, or, if over eighteen, and incapable of self- 
support, beco-iies capable of self-support* 

(k) Orphan children. To the children, if there is no widow or 
widower, thirty-five, per centum for one child and fifteen per cen- 
tum additional for each additional child, not to exceed a total of 
seventy-five per con turn, divided among such children, share and 
share alike* The conponsatiw of each child shall be paid until ho 
dies, marries, or reaches the age of eighteen, or, if over eighteen 
and incapable of self-support, becomes capable of self-support • 


(£5 Parents. To the parents, if one is wholly dependent for 
support upon the deceased eiaployse at the time of his death and the 
other is not dependent to any extent, twenty-five per centum; if 
both arc wholly dependent, twenty per centum to each; if one is or 
both are partly dependent, a proportionate amount in the discretion 
of the Federal Security Administrator. These percentages shall be 
paid if there is no widow, widower or child. If there is a widow, 
widower or child, there shall be paid so meb of the above percen- 
tages as, when added to the total percentages payable to the widosir, 
widower, and children, mil not exceed a total of seventyw.five per 
cento©. • 


(6) Other dependents* To the brothers, sisters, grandparents 
and grandchildren, if one is wholly dependent upon the deceased, 
employee for support at the time of his death, twenty per cento© 
to such dependent; if more than one are wholly dependent, tarty 
per canto®, divided among such dependents share and share alike; 
if there is no one of them wholly dependent, but one or more partly 
dependent, ten per centum divided among such dependents share and 
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share alike* the above percentages shall he paid if there is no 
t&dow, widower, child, or dependent parent. If there is a widow, 
widower, child, or dependent parent, there shall he paid so ranch of 
the shore percentages as, when added to the total percentage pay— 
able to the widow, widower, children, and dependent parents, will 
not exceed a total of seventy-five per centum. 

(7) Term of payments for parents and dependents covered in the 
above para gr aph. The compensation of each beneficiary shall be paid 
from the time of death, until he, if a parent or grandparent, dies, 

- marries, or ceases to be dependent, or if a brother, sister, or 
grandchild dies, marries, or reaches the age of eighteen, or, if 
over eighteen and incapable of self-support, becomes capable of self- 

support, 

b. Burial benefits. If death results from the injury, the United 
States sKall pay,' "-to tine personal representative of the deceased em- 
ployee or otherwise, funeral and burial expenses not to exceed SUOQ.OO, 
in the discretion of the Federal Security Administrator, 


c. Compe nsation for total disability . If disability is total, the 

United pay 'to the disabled employee* during such disability 

a m o nthly monetary conpens at ion equal to sixty— six and two— third* s per 
Centura of his monthly pay. This is known as basic compensation for 
total disability. Loss, or loss of use, of both hands, or both arras, or 
both feet, or both legs, or both eyes or the sight thereof, shall con- 
stitute permanent total disability. 

d. Compensation for partial disability. If disability is partial, 
the United States shall JW cfering such disability a monthly monetary 
compensation equal to sixty-six and two-third* s per centum of the dif- 
ference between his monthly pay and his monthly wage-earning capacity 
after the beginning of such partial disability, which shall be knerm 
as his basic compensation fur partial disability. 

e. Payments in case of permanent disability which involves solely 
the loss, or loss of use, of a member or function of the body, or dis- 
figurement, are covered in Appendix A. 

f. Medi cal care . For any injury sustained by an employee in the 
performance o£* duty, whether or not disability has arisen, tae United 
States shall furnish to the employee all services, alliances and sup- 
plies prescribed or recormaandcd by qualified physicians. 

Sm Vocational rehabilitation • Ary permanently disabled individual 
^oae d iwA ' iEHy ' ia cnrapensablTm der the FECA is entitled to vocational 
rehabilitation services. 


6. ftLscellaneous Provisions of the PECA. 


ploys e* 


a. Effect of a waiver. Any attempt to obtain a waiver from an 
would be a waste of effort, because, even if obtained, it would 
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not chans© the application of the Federal tJaployoes ' Compensation Acy* 
'There i® no provision in the Act, hat regulations issued pursuant to the 
Act provide that no superior is authorised to require an employee to 
waive hi© right to require ccnponsation. 

b* Automatic coverage* Coverage of the FSCA is automatic, requir- 
ing no payment” 1 or contribution by the alien trainee* 

c. Election of benefits *. Whenever any person is m titled to re- 
ceive any benefits under th'e FEG.4 and is also automatically entitled to 
receive from the United ‘.states any benefits because of injury or death 
under any other Act of Congress, such person shall elect which benefits 
he shall receive. In other words, he cannot have the benefit® of both. 
Be mat choose between the two. (This does not apply to the_proceeds 
of an insurance policy ) « 

d* Exclusiveness of renatfar* The liability of the United State® wi- 
der the FftCA vrltfi respect to the injury car death of an employee is ex- 
clusive. In other words, m employee who is injured in the line of 
duty cannot sue the. United States Government under any Federal tort 
liability statute j he is limited to the FECA benefit®* 

e. Lower scale of benefit few noncitizen sntployees . The PEGS, 
pe waits the Federal Security Adalnistrator to establish a smaller scale 
of payments for noncitizen employees of the United States* However^ 
there are occasions on which the Administrator will pay a noncitizen 
on the scale applicable to citizens of the United States* The Admin- 
istrator has wide discretionary powers in this matter, and it is pos- 
sible that this office will be able to arrange payments on the United 
States scale when desirable. 

?. Pertinent Comments on the FECA. It would sera advisable to esfsha- 
aise the ITiill'mearsing ofthe ('EC A in connection with this problem. It 
doesn't provide for a mere token payment j it is a comprehensive legislative 
enactment and its benefits are extensive. For example* 

a. Amount of payments. A recent survey concerning total amounts 
paid in the se cases where death had resulted revealed average payments 
of $12,000.00 to a wife with no children, and 113,000.00 to a wife with, 
children. These amounts would be even greater at today's wage scale. 

b. Taxation element. All payments made under FECA are tax-free, 
and, at today's tax rates, this item is of singular importance. 

C. p^hra-MH tatlon . Steps taken in this field should be encourag- 
ing to Ari y 'mraon «ho is engaged in a hazardous activity. In the past, 
mm with no hope of ever being, able to work again hare been rehabili- 
tated in such a way that they now lead full and useful lives* This 
work is continuing arid such benefits will be available under the FECA. 

8, Benefits Provided by Contract. As mentioned above, only "employees" 
are entitled to the benefits of the hECA . If an alien trainee is not legally 
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